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THE RISING NEED FOR DETOX

The need for Horizon's Resi-

4 - dantial Detoxification Pro- A LEtter Frﬂ IH
gram cuntlm.!es o grow in 0111. CEO

our commiunity and beyond.

In fiscal year 2013, 362 cli-

5 amaring as it
Seems, we're
almost at the
end of this
fiscal vear and we have
plenty to celebrate. Our
- .. restructuring to a service
= portfolioc model is going
very well and we're more
tal heahth support and a warm bed, they alsa receive a physical examina- mtegrated than ever. Our tfransition to a new
ion from » ychiatrist. '__lii.!'llillf_'flnlfel-ﬁ!ﬂ‘-t__f_t:f;'iﬂiﬁ{_‘_ﬁq;tﬁ'pr idea electronic health record will provide Horizon
i SR i : ' Y with the tools we need to move us beyond §
| tracking volume to also measuring value.
| Evervone at Horizon is excited about going
| live on July 1, 2015. We have gone from a
: | budget deficit to a very modest budget sur- g
| plus. Our expansion on social media has
seen a steady increase in followerslikes. The =
quality of care continues to be exceptional
becanse of our amazing team and supportive
Board of Directors. I recently had the privi-
lege of hearing a Horizon client speak at our
Board of Directors meeting. He had success-
fully completed our Detox program. He de-
scribed going in and out of treatment and
always being discharged for nomn-
compliance. When he reached a point of be-

ing recepiive to treatment,

ents were senved by our six-

bed unit. In 2014, that num-

ber grew to 422, The majori-
ty of those clients were fac-
ing dependency on alcohaol,
opiates, and benzodiaze-

pines. When clients come through ocur doors, they not only receive men-

(Con't om pg. 2)




CEO Letter (con't from pg. 1)

no program would accept him because of his past non-
compliance. On a day that he had given up all hope, he
received a call from Horizon'’s detox unit to see how he
was doing. He asked for help and we admitted him. To-
day, he is a proud father of a beautiful baby girl and he
is a full time student. Miracles like this happen every
day at Horizon because of our amazing team. I'm hon-
ored to be part of this dynamic organization, dedicated
to improving the health and independence of mdividu-
als and families.

I want to thank you for your ongoing support and part-
nership.
With every best wish and kind regard,

Damien Cabezas
CEQ, Horizon Behavioral Health

A Holiday Gift from
Big Island

In an attempt to bring a little joy to the people spend-
ing their holiday season in the care of Horizon’s resi-
dential crisis stabilization and detox programs, Big
Island Baptist Church dropped off a blessing. The
congregation gave the clients sixteen gift haqs full of
helpful necessities such
as S5 gift cards, socks,
gloves, body wash,
shampoo, toothbrush-
es, toothpaste and
many other useful §
items. This act of kind- §
ness was so overwhelm- §8
ing that there are still
supplies that can be
handed out whenneed-___~ ~
ed. Horizon is grateful to be a part of such a wonder-
ful community that doesn't overlook the needs of oth-

A sampling of the donation
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Horizon Success

MULTI-SYSTEMIC THERAPY:

How one teen turned it around

s we all well know, the teenage years can be a challenging time for many. Thomas, a fifteen-

yvear-old receiving Multi-Systemic Therapy through Horizon, was consistently shppmg

school, not coming home at night and experimenting with drugs. Thomas was being raised by

Hsgreﬂ—gramlmnﬂr&whnwasmdiah&ismdhadmmyuthmhealthmnﬂﬁdlmde
it more difficult for her to give Thomas the level of supervision he needed to be successful. That's when
Horizon stepped in to help.

Thanks to an In-Home clinician, Thomas was held accountable for Success In The
school attendance and was making strides. In fact, once he began Numbers
counseling, he did not miss school for two months. Just when it : !

seemed like everything was going well, his behavior started to de- Multi-systemic Therapy
cline. The ultimate blow was a ten-day suspended sentence in a de-
tention center. Thomas needed help. # of clients: 25

His In-Home clinician started discussing other living arrange- Male: 14 Female: 11
ments with his great-grandmother and finally they came toa| 64% successfully completed
conclusion - Thomas was to move to his cousin’s house. In
this new home, Thomas was given structure, love, family support and a good father-figure. As
a result, Thomas’ behavior quickly improved and he stopped using drugs. Thomas’ life has
changed because of his loving family and the support of Horizon Behavioral Health.

"TIDARKN his father. Eventually, his father wa
FROM i prison for drugs. His mother became non-
existent in hi§life due to herﬁubst i

dren in their d:
lenge and life’s

; il __ B W fmprove. His diffi-
the light. Such A=h Bel avi ecreased and he b-egan to make
Tﬂdd Eﬂdurﬂd FET N .EE'II!- : 102 3 L ulg ;P"lﬁ fﬂr]llﬂ ﬁltﬂre {Cﬂﬂ 0n pe
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Horizon Success

Light {Con't from pg.3)

In zo14, Todd proudly graduated from Horizon's TDT program. He is enrolled in college and is slowly begin-
ning to rebuild his relationship with his dad. Because of his hard work and the support of Horizon, Todd is living
a hopeful and happy life.

Todd still visits TDT to express his deep appreciation for how the dlinicians benefited his life, inspired him and
helped him reach his goals. It is stories like these that illustrate the important work of Horizon's employees.
We give people the tools they need to change their lives, reach their dreams and come out of the darkness.

Friends of Horizon

State Leader Visits Horizon To Celebrate
Good Work

Dr. Debra Ferguson, the Commissioner of Behavioral Health and Developmental Services, paid a visit
to Horizon in early March to discuss the agency’s accomplishments, tour facilities and discuss out-
comes from the 2015 Legislative Session in Richmond.

Haorizon directors present outcomes during the

Commissioner Ferguson visits the Bowyer Home
visit

www.horizonbh.org




Ethical Care

A Letter on Ethics

n the course of our work every day we face ethical questions. Whether it’s making decisions about
client care, fundraising or organizational decisions we need to address complex ethical 1ssues. I'm
very excited to report on two things that we're doing to provide us with guidance in this area. First,
we are reactivating the Horizon Ethics Committee with the guidance of Michael Gillette, President of
Bioethical Services of Virginia. Second, we're partnering with Ethicspoint, a software company that strives
to make reporting issues and concerns as straightforward and uncomplicated as possible while maintain-
ing anonymity and confidentiality.
We want to be exceptional stewards of our resources therefore we're com-
mitted to maimntaining the highest standards of conduct and ethics.

I look forward to keeping you informed of our progress in this area.

Al the best,

Damien Cabezas
CEQ, Horizon Behavioral Health ethics-point

Bioethicist Michael Gillette
visits with Damien Cabezas

S-S\ JOIN US FOR A NIGHT OF

Hﬂgmﬂﬂs | ENTERTAINMENT, FOOTBALL STARS
AND DINNER

Dine with VT Standout and current Arizona Cardinal Logan Thomas, Liberty University Quarterback Josh Wood-
!  rum and Redskins Cheerleaders. Enjoy a talent show, complete with music, theatrical and dance performances. |

March 27, 2015

5:30 — Q:00 p.m.

3410 0ld Forest Road, Lynchburg
Buy vour tickets now at HorizonOpportanities.org

www.horizonbh.org




Community Partnerships

A HEALTHY DOSE OF SODA

Virginia Healthy Youth Day came to Appe-  group won a grant to put on this event at the zo14
mattox High S5chool thanks to the hard work and Youth Against Drugs and Alcohol Prevention Project
partnership of the Appomattox High School 5tu- (YADAPP) for its action plan to promote substance
dents Organized Against Drugs and Alcohol (SODA)  abuse prevention at AHS.
and Heorizon's Prevention staff. The event took
place during lunch periods and provided health and
nutrition education and substance abuse prevention
information to the students. They were also given
an opportunity to sign a pledge to eat right, be ac-

tive and live tobacco-free in 2015.

More than one hundred students tock part
and only four chose not to sign the health pledge.
The students also had an opportunity to enter a
raffle to win either a tablet, Google Chromecast or Appomattox H.5. celebrates health
two blue tooth speakers. The Appomattox SODA

CRIA: No Wrﬂng Door

Hnnznnremgn:zesfhatltlsplstunehnkma chain
of partnership agencies that come together to help
adults in need. An adult in need of multiple commu- |
nity services — both physical and mental — will now
encounter a stronger team of community resources
thanks to new technology created by the common-
wealth. When someone comes to us looking for help,
they will never leave without the help they need.

No Wrnng Door offers a virtual, single p-mnt of entry for accessing public and prwate heaith and human
services for adults in Virginia. Leveraging technology and the VirginialNavigator Resource Database, No
Wrong Door assists collaborating organizations in working together more efficiently.

Communication, Referral, Information and Assistance (CRIA) is the technology tool that enables part-
nering public agencies and private providers to share real time, electronic referrals. CRIA facilitates se-
cure information sharing between partnering service providers working on behalf of the mdividual, and
during key times of transition. Partmering with INo Wrong Door and the use of CRIA enables service pro-
viders to offer individuals more comprehensive options and increased access to community supports,
while building a community record of the supports that they receive.

www.horizonbh.org




Community Partnerships

LYNCHBURG PROFESSIONALS GIVE BACK

Thanks to our strong partners in the community, the children at Horizon’s Therapeutic Day Treatment
Center had lessons in health and safety from some local experts. The first special guests were the men and
women of station 7 with the Lynchburg Fire Department. You could see the excitement on the kids’ faces
as they toured the fire engine. The children were able to learn fire safety through the use of the depart-
ment’s smoke trailer. Each child received a backpack, pencils, magnets and a rubber bracelet reminding
them of the special day they had with the fire department and the safety they learned.

Nextup: Teeth. Dr. Peery, a local family dentist, came to talk to the children about proper oral hygiene,
the importance of eating healthy and teeth cleaning habits. Each child walked away with a toothbrush,
dental floss and toothpaste.

And who knows about children and health better than a prineipal? Mr. Blakely, the Principal of B.S.
Payne Elementary School, generously donated two large punching bags to the students and encouraged
them to alleviate excess energy with them. This is a great way for the children at Therapeutic Day Treat-
ment to relieve stress and frustration in a safe and fun environment.

Horizon would like to thank all the wonderful community members that continue to take the time to edu-
cate and show love to our clients. Thank you for impacting these children in such wonderful ways.

Station 7 of the Lynchburg Fire Department let the students of Horizon's TOT take a towr

www.horizonbh.org




New Initiatives and Updates

Are we connected?

Horizon Behavioral Health is updating the community
with valuable information several times a week! In fact,
in the past year we have ramped up our social media
presence. Stay tuned. Soon we will be using the newest
in crowd speaking platforms. Join us on Twitter,

LinkedIn and Facebook.
E o i

Professional Development
Builds Leaders

CEO Damien Cabezas was on hand to congratulate the first
set of graduates from our Clinical Supervision Class. Twelve
Horizon employvees completed the 2o-hour, five-week course
in February. Before Licensed Professional Counselors can
provide supervision to others seeking licensure they need to
have completed a graduate-level class in clinical supervision
or 20 hours of con-
tinning eduocation.
Counselor Educa-
tor Dr. Liza
Pleszkoch from
Horizon's Bedford
Wellness Center led
the class.

Horizon’s New Electronic Health Record
Horizon will be implementing their new Electronic Health Record, Credible, on July 1. This new system will

not only track our clients and their progress more efficiently, it will also give us great perf

ormance outcomes.

‘We hope that the dashboard features of this new system will allow us to report the great work of our agency
in a more consistent manner. Below is our progress thus far:

July Sept. Nov. Jam.

Finizh
Thurs.
a/24/15

; Today May July

e b
.....

Phasze 1—Data Gathering
Fri. g/12/14—Thurs. 2/26/15

71% Complete

www.horizonbh.org

Horizon Implementation Schedule

Go Live Day'
Wed. 7/1/15




Remembering Augustine “Gus” John
Fagan

On February 27, 2015, Augustine “Gus” John Fagan, former execu-
tive of Central Virginia Community Services, left this world. He
leaves behind his loving wife, Carmel, his daughter Maureen Frink
and his grandchildren. Gus left a strong and memorable legacy of
charity and good will.

Gus held degrees from Holy Trinity Mission Seminary, Catholic
University of America and The College of William and Mary. He
was also an ordained Trinitarian Priest. But his Horizon family will

remember him best for the last 20 years of his career as a stalwart
leader and inspirational beacon for the employees and clients of

Horizon Behavioral Health.
During his time at Horizon,
Gus expanded services for people with intellectual disa-
bilities and mental illness by opening group homes in
Lynchburg, and Bedford, Amherst, Appomattox and
Campbell Counties. He also turned the old Courtland
building in downtown Lynchburg into what is now
known as the Horizon Wellness Center at Courtland —a
mental health and substance use treatment center.

Among the multitude of community service awards, Gus
recetved the Virginia Association of Community Service
Board’s Outstanding Service Award, The ARC of Central
Virginia Professional Award and a Commendation from
the Virginia General Assembly (House Joint Resolution

543).

At Horizon, we will remember Gus as a faithful leader
who made it his life’s work to provide behavioral health

services to anyone in need. Thank you, Gus Fagan. You
will always be a part of the Horizon family.

Horizon's Administration Building was

renamed in zoiz

www.horizonbh.org




Horizon Job Openings

Horizon 1s

ACCESS AND INTAEE MANAGER

Position Detpile The Access and Intake Managerin comjunction with the Director
of Access and Intake, coordinates the intake nssessment process. Alsp, provides
clinical assesxments for patential dients. Assists with commumity educntion with
climical isswes. Supervises acoesx fintake fadmissicn climidans

Minimuom Bequirements Two years of experience as 2 licensed professonal proovid-
ing mental health services to adults in a clinical setting. One year of supervisory,’
managerial experience in a dAnicel setting is preferred. Valid driver's lieenee is re-
guired.

DIREECTOR OF CASE MANAGEMENT

Fosition Detmils The Director of Case Management will provide cversight to ensune
effective and efficient management. Respansihilifies indode oversight of all Case
management; o monitaring & care coomdination srvices; s management
supervisory stoff; and a warety of relabed statistical and omtoome reports.
Minimam Requirements Licensure 25 a Heensed professional counselos, licensed
clinical socia] worker, or icensed dinical psychalogist is required (EPC/LOSWY
LCP). Minimom education as requined by the relemnt licensing hoard. A minimuom
of B years of progressively respoasible dinim] experience working with individu-
als with 3 mental health diagnosis as set forth by QMHP standards; ot Jeast two
years of dinical experience must hive been providing case management sendoes
muast have 2t leas three years of managerinl experience planming, developing and
implementing relevant services and programs; ar an eguivabent combination of
training and experience that prorrides the reguired knowledge, skills, and ahilities.

DIRECTOR OF HEALTH

Position Detpile The Director of Healtth will bree broad programmatic responsthili-
ties to indwde: ICF and Howsing Services for indhviduals with intellectual disabil-
ties, Mursing Services, and a residential mental bealth Crisis Stabilization and Medi-
cal Dietoxdfication nmit. This pesition will repart directhy to the Chisf Clindea] Officer.
In addition, it will ensare guality services in all asgigned programs 28 well as compli-
ance w:rﬂ1 all applicable regulations.

i Licensed in the Stote of Virginia 05 8 Registered Muorse,
and a Bachelors in Mursing is required. Masters in homan services or public health
is preferred. At least two years of clinica] experience must have been providing
seTvices in one or mone assigned program anen; ooest have 2t beast thres years of
managerinl experience planning, developing and implementing relewant sovices
and programs; or an equivbent combingtion of training and experieno: that pro-
vides the reguired knowledge, skills, and ahilities is required.

DIRECTOR OF THERAFEUTIC DAY TREATMENT

Position Detnile The Director of School Based Services will provide oversght to
enmare effective and effident delivery of Horizon's Day Treatment services. Harizon
proudhy provides one of the state™s langest Day Treatment progmm to Begion 2000,
incloding ower 30 schaals. This mental health program is both schaol hased as well
as provviding an independent therapetic enviroament. This enabdes the program to
provide individuslized mental, behrviaral, and/or emotion heatth needs of school
nged children.

Minimuom Requirements Licensure 25 n Beengsed professional counselor, leensed
clinical socia] worker, or licensed dinicn]l peychalogist is required (LPC/LCSW
LCP). Mimimom education as regaired by the relewmnt licensing board. A minimum
of five years af progressively responsible dinim] experience working with individo-
als with a mental health disgnosis as set forth by QMHP standards; at least bao
yeans of dimical experience must hove been providing services in assigned program
ares; mest have 2t beast theee years of managerial experience planning, developing
anid implementing relemnt secvices and progmams; or an equivalent combination of
training and experience that provides the reguined knmeledge, skills, and ahilities.

EMERGENCY SERVICES —PROGRAM MANAGER B

Position Detaile Responsible for the overall administration and crersight of the
Emergency Services Team serving adults. This position will supervise the After
Hoors Emergency Services Clinieal Coordinator, independent evaluntors, orisis

www.horizonbh.org

I We are always hulung for professionals to join our
Jnhnson Recruitment Coordinator, for more information or questions.

ding team. Call Michael
?i apply please click here

intermention team, and emergency services cliniciamns. Will act ns liaison to internal
and external stakeholders, and will represent Horzon at a mpember of community
mestings and conferences, up o and incduding the state level as requined. In addi-
ticn to managesial and sopervisary responsibifities this positban wAll prowvide back-
up for pre=sereening assignments, ake clls 247 for case consoltation.

Migimom Bequirements: Four years asa LMHP (licensed dinical sodial worker,
licensed professional connselor, licensed dinical peprchologist] providing secvices o
ndults in A climion] setting; with ot least one year poondding emergency pre=-sereening
wervices is reguired. At least two years of prmdons management; SIpeTvisary experi-
ence in a cliniml setting is preferred. A wmlid driver’s license is required.

EMERGENCY SERVICES —CLINTCAL OOORDINATOR FOR AFTER
HOTIRS TEAM

FPosition Detaile Provides sopendsion and oversight for the Emengency Services
After Hours Team who perform emergency mental health and substance abuse
servines that will inclode valontanyinwalontary assessments; entry leove] asmess-
ments, incloding determination of imitial secvioe track for priocity populations;
EMETEEnCy cnse management servioes to individuaks admitted ander temmporany
detention orders or rapid stahilization; mental health andfor substanee abose con-
sultation to ather agendes. Will provide ficst Hine back-up for after honrs pre-
scvenming assessments. Provides weekly supervigion to staff. This position will re-
part to the PFrogmm Manager B of Emergency Servoes

Minimupm Beguiremerts: Two yeaes as o Geensed (LM HP) or licensed efigible
[LMHPF-E) professicnal (liensed dinical social worker, licensed professional coun-
wedar, licensed dindcal pepchologist) providing servioes to adults in o dind ool setting:
with at least one year providing emergency pre-soreening services is required. At
least ane year of previcos management /supervisory experience in 2 clinical setting s
preferred. A wlid driver's license is reguined.

EMERGENCY SERVICES—CLINICAN, HOTTRLY ON-CALL

Position Detpiles This exciting position respands to area hospitals and our sub-
since abas: center’s needs for pre-screening needs. This position is prorded a
flemdbile schednle working mights and weekends.

Bequiremegts Licensed in the Commonmwealth of Virginia as a Beensed social work-
er [LCSW), or Beensed professional counselor (LPC) is required. Must possess
strang <Hnical nssessment skills, orisis imtervention skills, sound climical judgment,
as well ax knowledge of available community resources. A wabd drbver’s Beense is
required.

EMERGENCY SERVICES—CLINICIAN, LMHP

Position Detnile Rewmrding position available providing emergency mental health
evaloaticns and crisis intervention trestment: o children, adalescents, and their
families. Position will affer dntime, afternoon, andfor evening work schedale. The
incumbent will provide mentnl health presdmission screenings for local, regional,
i stete acehe psychiatric bospitals. Presdmission screenings may be performed at
thee Child and Family Center, loca] hospitals, the cirild's home, school, and commu-
nity. Position offers fres weekly Licensed Chinical Supervision and oogoing profes-
sipnal training.

Bequiremepte Licensed in the Commanwealth of Virginia as 2 Beensed social work-
er [LCSW], or Beensed professional comnselor (LPC), and one year of clinical experi-
ence providing comnsefing services to aduhts ina clinical setting is requined. A valid
driver’s license is also required.

CHILD PSYCHIATRIST

Positiom Detailes We are seeking a Chil d Peychiatrist corrently Beensed in VA to
work at our Child and Family Services Cemter. The pipymician will serve children with
ety of mental bealth problems. Some hoars may be wocking within community
wettings.

Child Peyohiotrist siomld be able to perform pepchiotric evaluation with assessment
and create plan of cire and treatment, warking in diose cooperation with ase man-
agers, and ottend occnsionnl meetings with the chinicians and case managers

azsigned to certain patients. On-cll is not required,




Horizon Job Openings

Horizon 15 Hiring! We are always looking for professionals to join our e:EF.andml}rg team. Call Michael
. Toapp

Johnson, Recruitment Coordinator, for more information or questions
(hitps://careers.cvesh.org/careers aspx)

PEYCHIATRIST

Position Detnils: The Popohintrist provides direct services to chroniemfhy mentally il
ndults and dvally diagnosed adalts (mestal ilioess, sobstance abuse, and)/ or iotellec-
tual disabilitiesh The Pepchiatrist is responsible for providing peychintric evalua-
tions, cansuitations, and medication management services to adult clients in an
outpatient climic setting.

This position works Monday throogh Fridey (8:30e-5p) with oo an-aall.

Position requires at minimuam that the doctor be board eligibbe and board certified
within five yesrs of hire.

Horizon Behovioml Health offers a competithe salary with an exosllent benefit
package that indedes medical, dental, and vision insurano:; participation in the
Virginia Retirement System; and the opportunity o participate in additional anmigty
plans; with o generous leave palicy, new electronic health record oetem and 2-
prescriptions, and eduoational benefits. This position also offers reascmable work
hours in a eongesial wark atmaosphere

PHYSICIAN ASSISTANT—
CHILD AND ADDLESCENT POPUTLATION

Position Detwils: Meeded to provide medicn]l evaloations and mental bealth medioal
management 2o B community C5Bs which inclodes tedemedicine.

Experience with children and in hehaviom] bealth setting regoired. Applicants must
e currently licensed in the state of Virginia. Position offers 2 competitive salary
based on experience as well as a generops benefits paceage that indodes participa-
tion in the Virginia Retiremnent Systemn. A valid driver's license is required.

PHYSICIAN ASSISTANT—ADULT POPULATION

Prartion Detailss Meeded to provide medical evalurtions and medication manage-
ment for adalt peychintric and detoxification patients in o community residential
short term setting serving Lymchbarg City and the surrpanding area.
Eequiremente Mot be carrestly Boensed in the state of Virginia, available for on-
all every other weekend rotatiom, and wlid driver’s license. Related papchiatrie

please click here

work experienoe i highly prefermad.

*Fosition may be eligihle for toition reimbursement through National Health Service
Corp (KHSC)

NURSE PRACTITIONER—ADTILT POPULATION

Position Detaile Meeded to provide medical evalunbons and medicstion manage-
ment for sdult peyrhintricand detoxificntion patients in 2 community residential
short term setting serving Lynchbarg City and the surroanding area.
EBequirements Mot be carrently Beensed in the state of Virginda, owilable for on-
mll every other weekend rotaticm, and wlid driver’s license. Related pepehiatric
work experienc: is highly prefermed.

"Fositicm may be eligible for tuition reimbursement through National Health Secvice
Corp (NHSC)

NURSE FRACTITIONER—CHILD AND ADOLESCENT POPULATION

Pogition Details Meeded to provide medical evaluations and mental bealth medical
manpgement aoross B community C5Es which inclodes telemedicine.

Experience with children and in behaviom bealth setting required. Pepchiatric
Nurse Practitiooer preferred. Apphcants mest be ciorrently licensed in the state of
Virginia. Pasition offers 2 competitive solary based on experience as well as a gener-
s henefits package that inclipdes participation in the Virginia Betirement System.
A valid deeer's Bornse is reqained.

DEVELOFMENT COORDINATOR/
GRANT WHITER

Position Detaile This is o new position respongible for the development of a robust
and sustainable fundmising program. Responsihilities will inciude developing and
directing the fundmising program; identifying, caltivating, and soliciting prospects
fior doartions. Work callahorativedy with stoff to establizh and resch fundmising
poals. Intermct with the Director of Communications and Public Belations to collabo-
rate with on necessary projects and rescarce allootion. Provide keadership for Hord-
mon Oppormanities (S0i{ci 3L In addition, this role will fanction as 0 Gmats Writer,

Horizon’s New Website

www.horizonbh.org

COMING SOON TO A
COMPUTER SCREEN NEAR
YOU....

The MEW www _horizonbh.org




www.horizonbh.org

Portfolio of Services

Case Management Outpatient Housing

School Based Health Psychiatric

Intensive Emergency

Horizon Behavioral Health supports and promotes the health, independence
and self-worth of individuals and families in Central Virginia by providing a
continuum of community-based prevention, early intervention, aftercare and
psvcho-social rehabilitation services for persons affected by mental health,
intellectual disabilities, substance abuse, and co-occurring disorders.

Call Horizon today to make an appointment!

434-477-5000

www. horizonbh.org
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